
 

PART B: ACADEMIC PERFRMANCE INDICATORS(API) 
(Please see detailed instructions of this PBAS Proforma before filling out this section) 

 

Category: I. Teaching, Learning And Evaluation Related Activities 
(i) Lectures, Seminar, Tutorials, Practical’s, Contact Hour (give semester-wise 

details, where necessary) 
 

Sl. 
No. 

Course/Paper and year Level Mode of 
Teaching * 

Hours allotted 
per week  

% of classes 
taken as per 
documented 
record 

      

      

      

    *Lecture (L), Seminars (S), Tutorials (T), Practical (P), Contact Hours (C) 
 

  API Score 
Claimed 

API Score 
awarded 

(a) Classes Taken-Average for the year (max 50 for 100% 
performance & Proportionate Score up to 60% 
performance, below which no score may be given) 

  

(b) Teaching Load in excess of UGC norm (max score:10) 
 

  

 
( i i )  Reading/Instructional material  consulted and additional 

knowledge resources provided to students.  

Sr.  
No. 

Course/Paper Consulted  Prescribed Additional Resource provided 

     

     

API Score based on preparation and imparting of 
knowledge/Instruction as per curriculum & syllabus 
enrichment by providing additional resource to Students 

(max. score: 20) 

API Score Claimed 
 

API Score Awarded 
 
 

 
(i i i )  Use of Participatory and innovative Teaching-Learning 

Methodologies, Updating of subject content, Course Improvement 
etc.  

 

Sl. 
No. 

Short Description API Score 
Claimed 

API 
Score 
Award

ed 

   
 

 Total Score (Max. Score: 20) 
 

 

 
 

(iv) Examination Duties Assigned and Performed 

  

SL. No. Type of Examination 
Duties 

Duties  
Assigned 

Extent to which 
carried out (%) 

API Score 
Claimed 

API Score 
Awarded 

      

      

 Total Score (Max. 25)     

 

 



 
 
 

 

Category: II Co-Curricular, Extension, Professional Development 

Related Activities 
 

Sl. 

No. 

Type of Activity Average 

Hrs/week 

API Score 

Claimed 

API 

Score 
Awarded 

(i) Extension, Co-curricular & Field 
based activities 

   

     

     

 Total (Max.: 20)    

(ii) Contribution to Corporate Life and 
Management of the Institution 

Yearly/Semest
er wise 

responsibility 

API Score 
Claimed 

API 
Score 

Awarded 

     

     

 Total (Max.: 15)    

(iii) Professional Development   
Activities 

 API Score 
Claimed 

API 
Score 

Awarded 

     

     

 Total (Max.: 15)    

 Total Score (i + ii + iii) (Max: 25)    

     

 
Declaration 

 
 I certify that the information provided is correct as per records available with the 

University and/or documents enclosed along with this  filled in Proforma.  

 

 

Place: 

Date: 

        Name and Signature of the Candidate 

_________________________________________________________________________ 

FOR USE BY  
Director of School/Head of the Department 

Specific Remarks if any: 
 
 

 
VERIFIED AND COUNTERSIGNED 

 
Place    Director of School/Head of the Department 
 
Date:           (Office Stamp) 

 



 
Category III-Research & Academic Contributions 
 

(Note: Please submit one set for this criteria proforma for the whole period in consideration 
for CAS. Please read the instructions given at the end of Proforma for calculating API Score 
claimed in each category) 
 
A. Published Papers in Journals 

 

 

S.N
. 

Full Journal paper. (In format given below 
with author names in the order published. 
Eg: Amjit K. M & Chateerejee B, Optimisation 
of Cellular layout using Simulated Annealing,  

Int. J of Production Research, Vol 26 No.4, 
Dec 2009, pp 25-34) 

ISSN
/ 
ISBN 
No. 

Whether 
peer 
reviewe
d.  

Impact 
factor, if 
any 

API 
Score 
claime
d 

API 
score 
awarde
d 

1       

2       

3       

Total API score Claimed:                                             Total API score awarded: 
 

B. (i) Articles/Chapters published in Books 

S.N
. 

Full Articles/Chapters in books. (In format 
given below with author names in the order 
published. Eg: Benson, R ,Crow P S & Stien 
R, Benchmarking lessons in the 
process industries, Chapt:Ed: May Amy, 
Manufacturing Excellence,  2nd Edtion,1998 
Haymarket Business Publications, London) 

ISSN
/ 
ISBN 
No. 

Whether 
peer 
reviewe
d.  

Publisher 
Internation
al 
/National 
/Regional 

API 
Score 
claime
d 

API 
score 
awarde
d 

1       

2       

3       

 
Total API score Claimed:                                             Total API score awarded: 

 
B    (ii) Full Papers published in Conference Proceedings 

 

S.N
. 

Full Papers in Conference proceedings. . (In 
format given below with author names in the 
order published. Eg: Bumstead, J and Cannons, 
K, From 4PL to managed supply chain operations,  

Procd. Int. Conf. on Supply Chain, NTU, 
Singapore, May 12-15, 2004, pp 18–25) 

ISSN/ 
ISBN 
No. 

Details of 
Conference 
Internationa
l /National 

/Regional 

API 
Score 
claime
d 

API 
score 
awarded 

1      

2      

3      

 
Total API score Claimed:                                             Total API score awarded: 

 
B    (iii) Books published as author or as editor 

 

S.N
. 

Books Published. ( Reference in the format 
given below with author names in the 
order published. Eg: Christopher, M and 
Peck, H (2003) Marketing Logistics, 2nd 
edition, Butterworth Heinemann, Oxford ) 

ISSN
/ 
ISBN 
No. 

Internation
al /National 
/Regional  

Editor 
/Author 

API 
Score 
claime
d 

API 
score 
awarde
d 

1       

2       

3       

 
Total API score Claimed:                                             Total API score awarded: 
 
 

 
 
 

 



C. (i & ii). Ongoing /Completed Research projects and consultancies 
 

S.
N. 

Title Agency Period Principal 
Investigator 

or Co-PI 

Grant/ 
Amount in 

(Rs Lakhs) 

API Score 
Claimed 

API Score 
awarded 

        

        

 
Total API score Claimed:                                             Total API score awarded: 

 
C. (iii & iv) Completed Research outcomes: quality and outcomes 

 

S.
N. 

Title Agency Period Principal 
Investigator 
or Co-PI 

Report 
Accepted/ 
Patent/ 
Technology 
transfered 

API Score 
Claimed 

API Score 
awarded 

        

        

 
Total API score Claimed:                                             Total API score awarded: 

 

D. Research Guidance 
 

S.N. Number 
Enrolled 

Thesis Submitted  Degree awarded API Score 
Claimed 

API Score 
Awarded 

M. Phil *      

Ph. D *      

*Note: Attach List of Students with title of Thesis and year and names of Co-guides if any 
 

Total API score Claimed:                                             Total API score awarded: 

 
E. (i)Training courses, teaching-learning-evaluation technology, faculty development 

programmes attended. 

 

S.N. Programme Duration Organized by API Score 

     

     

 
Total API score Claimed:                                             Total API score awarded: 

 
E.  (ii) Papers presented in Conferences, Seminars, Workshops, Symposia* 

 

S.N. Full Papers Presented. (In format given below with 
author names in the order published. Eg: Arun K P 
& Vidya CR, Co-ordinating two level supply chains, 
Int. Conf. on Supply Chain, IIT-KGP, Kharagpur, 
Dec 16-18, 2011) 

ISSN/ 
ISBN 
No. 

Details of 
Conference 
International 
/National 
/Regional 

API 
Score 
claimed 

API 
score 
awarded 

1      

2      

*Note: Please see that for any conference paper published claim is not made for presentation also. 

 
Total API score Claimed:                                             Total API score awarded: 

 
 
 
 

 
 
 
 
 
 
 

 



E (iii) Invited Lectures/ Refresher/Orientation course class and Chairmanships at National 
or International Conference/Seminars 
 

S.N. Details of event. (Eg: Refresher Course in 

Commerce by ASC, Kerala Univ June 5, 2010) 

Class/ 

Talk 
or 

Chair 

International 

/National 
/Regional 

API 

Score 
claimed 

API 

score 
awarded 

1      

2      

3      

4      

5      

 
Total API score Claimed:                                             Total API score awarded: 

 
 

OTHER RELEVANT INFORMATION 
 
Please give detai ls  of any other signi f icant contributions, awards etc.  not  mentioned 

earl ier in this proforma.(act ivity Organized, coordinated, MOU ‘s, COE establ ished, 
addit ional  responsibi l i t ies assigned by HOD, Principal  & Management)     
 

S.N. Detai ls (Mention Year, Value e tc., where relevant)  

  

  

  

  

 

 
Declaration 

 
 I certify that the information provided is correct as per records available with the 

University and/or documents enclosed along with this  filled in Proforma.  

 

 

Place 

Date 

         Name and Signature of the 

Candidate 

_________________________________________________________________________ 

FOR USE BY  

Director of School/Head of the Department 
Specific Remarks if any: 
 
 
 
 

 
VERIFIED AND COUNTERSIGNED 

 
Place    Director of School/Head of the Department 
 
Date:           (Office Stamp) 
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StaffPerforma for self- erformance a raisal for Non-Teachin

l. Name of StaffMember :

2. Position Title :

3. Department :

MAJoR RESPoNSIBILITIES: List the major responsibilities of you handled order of importance:

\,

SI
No

Parameter Rating by Head ofthe

1 e student, faculty and
institution needsat
Perceptive-to the needs ofth 5 4 32 I 5 4 321
Ability
effectiv

to engage, motivate, supervise, and
work with co

s 4 32 I 5 4 321
bi

effecti
A to motity suengage, andivate, perv 1Se,

ve mwork the teresln ot f
5 4 32 I 5 4 32 I

onsib
thro ks/tas asare foCarry ugh management

sAS aln res e manner
5 4 32 I 5 4 32 I

Reach lace on time 5 4 32 I 5 4 3216 e leave only with prior
lsorSu

permission ofTak 5 4 32 I s 4 32 i
7

sornWhe un lanned eave lntalten forms 5 4 32 I 5 4 32 18 worklf-driv initiativesTaken se en to 5 4 32 I 5 4 321

lces

ti
fferi sti

Offer to eth nsib aue onth srespo
o n us ons forgge lnts workrmprovemen

5 4 32 I 5 4 32 I

10 dLen s stance to workers vo untaril 5 4 32 1 5 4 32 I1l itiPoS ve don toly lnstructiresp ofl,
correct on and d sc line S ors

5 4 321 5 4 32 I

il denti$,
effective ti

thHave ab toty the banalyse emspro
and lan so u ons.

5 4 32 1 s 4 32 i
13. abili trai

tion for
flr talen ot, to nty orrespond ng

amb
5 4 32 I s 4 3 2-

14.

time
work standards and ete al wor Skcomp

lwaa on
s 4 32 I 5 4 32 I

15. Requife tconstan or fo o oup
ete the ven task

5 4 32 r s 4 32 i
l6 Maintain s the amb ance neat &

leasant
5 4 32 I 5 4 32 I

17. ttitude students/pareA to sward nts/faculry
m bersem are te & easan t

5 4 32 I 5 4 32 I

t8. Maintai timethens ocd umen on to etimtary bas s
m order mann

5 4 32 I 5 4 321
19. with subordinatesatiMaintains SMooth re onsh s 4 32 1 5 4 32 l20. Maintain

effective
s , manages and utili
manner

ses the resource in s432-

4t-

Sincel993

Rating by Self

2.

J.

students
4.

5.

is

9. suggestions

any guidance,

12.

Have

Meet

supervision,

workplace

5 4 32 I



2. Present Basic/Consolidated Pay-

4. Additional QualificationAcquired-

gnificant Contribution to RRIT since the day ofjoining:
Ac{6emic-
Curricular-
Co-Curricular-

Signature of the employee Rccommendation & Signature

Si
a.

b.

c.

t

OFFICtr USE

l. LOP ifany 2. Date of Increment 3. Amount Sanctioned

os Principal

4. Nerv Basic 3

o

1. Entry into Services at RRIT
a. Date-
b. Highestqualification-
c. Basic Pay-

3. No of year of Service-

(Mention Datefuniversity/Class Etc.)

5.

CEO Director



R. R. Institute of Technology
(A1'lllia1ed to VTit Belgaum and Approved b1 .Ai('TE. Rcconnised bl Ciovt. o1'Karnaral<a

NAAC Accrcdited \\ ith 'B+' Ncv Delhi)
Raja Reddl l.alorn. Chikkabanarara. Bcnsaiulu 560 090

i)K\4 Etlucatio:ral Irust ,!,

Since I 993

IQAC Ver 2.0

Performa for self-performance appraisal Library Staff
1. Name of Staff Member :

2. Position Title :

3. Depanmenl :

I . MAJOR RESPON SIBI LITIES: List the major responsibilities of you handled order of irnpofiance

E r*'il

No

Parameter Rating by Self Rating by l-lead ofthe

Deparlnrenl

I Knorvledge related to the librarv 5 4 32 I 5 4 32 1

2 Interpersonal Skills (positive attitude; ability to

get along well rvith students and faculty members)

5 4 32 1 5 4 321

Maintains Professionalisrn (punctuality. attendance:

conduct: responsiveness and follow through)

5 4 32 I 5 4 32 I

1 Wolks r.r,e il s,ith full potential wilhout hesitation 5 4 32 i s 4 32 l

) Does Qualiq,' Work (cornprehensive. accurate,

timel),. etc.)

5 4 32 1 5 4 32 I

Able to u,ork independently 5 4 321 5 4 32 1

1 Positir,ell rcspond to any instruction- guidance,

cottceli.,rr arrd discipline b1 supelior'.

5 4 32 I 5 4 32 I

l\laintains and keeps up to date teaching
requirements ( text book, Reference book,)

5 4 32 l 5 4 32 r

9 [Jpdates or renewals the Journal .digital data base

trme to lnle
5 4 32 1 5 4 32 I

10. 'l-akes interest in monthly maintenance of Library
arrd subrrrits lhe repon to tllc superior'

5 4 32 r 5 4 32l

11. Take lcar,e only rvith prior permission of
Supervisor

5 4 32 r 5 4 32 I

12 When unpla:rned leave is taker inforrns supervisor 5 4 32 1 5 4 32 r

t3 Lend assistance to Depadment / faculty in charge

volunlalily
5 4 32 I 5 4 32 I

Attitude towards students/faculty mernbers are

polite & pleasant

5 4 i2 I 5 4 32 I

t5 Prepares and subr-nit rveeding list half yearly 5 4 32 1 5 4 32 r

f4 r-afit'>t

SI

6.

8.

14.



4. I-.ntry into Serr iccs at RRIJ

d. Date-

e. Highestqualification-
I Basic Pay-

5. PreseutBasic/Consolidatcd Pay-

9. No of year of Service-

1 0. Additional Qualification Acquired-

(Mention Date/University/Class Etc')

Acadernic-
Curricular-
Co-Curricular-

L

h.

i.

Recommendation & Signature
Signature of the emPloYee

ular respo ns ibilities?
List any new tasks or additional duties apart from your reg

2

fe ithn a omem rov ngre u TEuo ec pha qahe v
hS ht Smccoauo en edcer pSSTC Uoodt tI hek n vaot ta

OFFICE USE

) . LOP if an-r- 2. Date of lrrcremenl i. Amount Sanctioned 4. New Basic

OS Principal CEO Director

the steps You Plan
Describe

to
3

t 
.list 

stgnificant contribulions in one year

11. Significant Conlribution to RRIT since the da.v oljoining:



Since I 991

l)Kl\l l-tl ucat ional 'l-r'irs1 rl{

R. R. Institute of Technology
(Allliiatcd to VTll Beleariiri and Approved b) AICTIT. Recognised b) (lo\'1. 01'KarDataka

NAAC Accredited rvith 'B*' Nc\! Delhi)
Raja Reddl Lalout. Chikkabanavara" Bengalulu 560 090

f

Ver 1.0

Performa for self-performance appraisalleqhulealSlqfl
I . Name of Staff Member :

l. Position Title :

i. Depanment :

l. N'lAJOR RESPONSIBII-ITIES: I-ist the major responsibilities ofyou handled order ofimpoflance

')s
YInr,

S]

1.\o

Parameler Rating by Sell' Rating by Ilead ofthe

Depaftmenl

Technical knorvledge related to the labs assigned 5 4 32 r 5 4 32 I

5 4 32 1 s 4 32 1

Maintains Professionalism (punctuality, attendance:

conduct; responsiveness and follow through)

s 4 32 1 5 4 32 I

Works well with full potential rvithout hesitation s 4 32 1 5 4 32 I

r Does Quality Work (comprehersive. accurate.

tinrely, etc.)

5 4 32 I 5 4 32 1

(, Able to work independently 5 4 32 1 5 4 32 I

5 4 32 I

8 Have adequate knou,ledge on Maintenarce and

service of equipment

5132 I

9 Maiulains the calibratjon report or update the data

base / cleals tlle systeln memotJ tirre to time

s 4 32 1 5 4 32 l

t0 Takes interest in nronthly maintenance of
laboratory equipment's and subrrits the reporl to

the superior

5 4 321 5 4 32 I

1l Take leave orrly rvith prior permission of
Supervisor

5 4 321 5 4 32 I

When uuplanrred leave is taken inlornrs supervisor 5 4 32 I 5 4 32 I

t3 Lend assistance to Deparlnient / f-aculty inchat'ge

voluntarily
5 4 32 I 5 4 32 r

14 Attitude towards students/f'aculty members are

polite & pleasarrt

5 4 32 I 5 4 321

t5 Takes additional respon sibilities as assi,qned by

HOD

5 4 32 l 5 4 321

hor"'

,\* t9L

lnterpersonal Skills (positive attitude: abilily to

get along u,ell \\,ith sludents and fhcult_v nrernbers)

Positively respond to any inslruction. guidance.

cnrrcclior) arrd disciplirre b1 superior'.

5 4 32 I

5 4 37 r

12.



List significant contributions in one year

4. Entry into Services at RRIT

a. Date-
b. Highest qualification-
c. Basic Pay-

5. PresentBasic/ConsolidatedPay-

6. No ol year of Service-

7. Additional Qualification Acquired-

(Mentioi.r Date/University/Class I'.tc. )

8- Significant Colttribution to RRIT since the day of .ioining;
d. Academic-
e. Curiioular-
f. Co-Curricular-

Signature of the employee Recommendation & Signature

2 List any new tasks or additional duties apart from your regular responsibilities?

Describe the Lab you feel require improvement a long with the steps you Plan to take

OFFICE USE

i . LOP if anv 2- Date of Irlcrenrent 3. Anount Sanctioned 4. New Basic

OS Principal CEO f)irector

1

and/or the resources you need to accomplish this.



6.3.5 

Welfare Schemes for Teaching 

1. Loan Facilities  

 



 



 



 

 

 

 



5. On Duty Leaves for Faculty Development Activities 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



10.  Wi-Fi Facilities 

 



 



 

Welfare Schemes for Non-Teaching 

1. Loan Facility 

 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



 



Food Kit 
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